REGISTRATION :-

(1)  Registration of Employees’:-


Every covered employee has to fill a Declaration Form (Form No.1 which is available at the concerned Branch Office of the ESIC free of cost)  duly attested by the Employer. This form must be affixed by a Photograph of the employee with dependant family members Parents of the insured person shall be deemed to be dependant on the insured person if their monthly income is less than Rs.1500/-. 

The Declaration Forms are to be filled in within 10 days of the date of appointment.(Regulation 14)and submitted  with the branch office .

Declaration Forms are submitted to the concerned Branch Office of the Corporation along with a Return of Declaration (Form No.-3 which is available at the Branch Office of the Corporation free of cost.) in duplicate.

A separate Return of Declaration is to be submitted in respect of FEMALE employees with a rubber stamped or marked in red block letters “FEMALE”

The Branch Office, on receipt , of the declaration forms will  issue Insurance No. to each employee on the Return of Declaration and return one copy of the said Return of Declaration  to the employer along with Temporary  Identity Card bearing Insurance No., which is valid for  13 weeks. On receipt of the said Temporary Identity Card the employer  will hand over it to the concerned insured person. 

Permanent Identity Card is also prepared by the Branch Office and the same is sent to the Employer for onward delivery to the insured person after obtaining proper receipt of the insured person . 

In case the permanent Identity Card is not received within a period of 3 months  the employer can revalidate the Temporary Identity Card for a  further period of 3 months by endorsing on it “Revalidated up to..............”. over his signature and stamp to enable the employee to receive the medical  treatment . 

If the temporary  identity card is not received and an insured person needs medical treatment for himself and his dependant family, the employer can issue Form 86 which is also available at the Branch Office of the Corporation  free of cost., giving therein the name of the insured person and his dependant family members to enable him to get medical benefit for a period of 3 months from the date of his appointment. 

Late submission of declaration forms attracts the penal provisions as envisaged in the Act.

Change in Name :-

In case there is a real change in name in any of the dependant family members or in his own name which has been miss spelt it can be done by  producing an affidavit  sworn before a magistrate, notary public or an oath commissioner. The affidavit  should be on  non judicial stamp  paper of the required value. 

Change in dispensary/Branch Office.:-

Where an insured person requires to change in the dispensary/Branch Office, he can apply for it in a form No. 53 or an application duly attested by the employer to this effect to the concerned new/old dispensary/Branch Office. 

Separate Identity Card for Insured Person and his dependant family :-

In case the dependant family members of an insured person does not reside with him, he can get a separate Identity card for his family members for the nearest dispensary where the family members are residing  by applying for it to the concerned Branch Office of the Corporation.  such application should be attested by his employer. 

DUPLICATE INDENTITY CARD:-

Where the insured person has lost his permanent identity card he can apply, for a duplicate identity card, in Form 72-A duly signed by the insured person followed by counter signed by the employer by depositing a sum of Rs.1/- in the concerned Branch Office. 

Dependant Family Members.:-

“Family” has been defined in Section 2(11) of the Act. Family for the purpose of Medical Benefit means:-

(I) a spouse

(II) a dependant minor child (up to the age of 18 years.)

(III) a wholly dependant son, who is receiving education upto age of 21 years.

(IV) subject to being wholly dependant (A) an unmarried daughter irrespective of her age; and (B) a child who is infirm by reason of any physical or mental abnormality or injury and is wholly dependant on the earnings of the insured person, so long as the infirmity continues.

(V) dependant parents 

The family excludes the following :

a) Married daughter even if minor;

b) Minor  brothers and sisters even if dependant

c) Parents who are not dependant

d) Grand children, even if dependant.

e) Mother-in-law and father-in-law of an insured woman even if dependant. 

BENEFITS :-
Following Benefits are provided under the E.S.I.ACT :-

(1) Medical Benefit (Section 58 of the E. S. I. Act.) :-

The Act provides for reasonable medical care in the form of medical treatment and attendance to the IPs and their families in respect of medical surgical and obstetric treatment under section 58 of the Act. 

System of treatment :-

Generally , the allopathic system of medicine is used for providing Medical Benefit. Where a substantial number of workers demand treatment by Indian system of medicine and Homoeopathy (  ISM &H ) other  than Allopathy and where the State Government has recognised the  qualifications in such system, treatment facilities may be provided under the ISM & H as well. 

Scale of Medical Benefit :-


The scale of Medical Benefit under section 57 of the Act to be provided to the IPs and members of their families is to be prescribed by the State Government in consultation with the Corporation under section 58 (1 & 3 ) of the Act  under State Medical  Benefit Rules. An IP and /or a member of his family does not have the right to claim Medical Services over and above those which have been so prescribed. The beneficiaries are entitled to reasonable medical, surgical and obstetric treatment. 

(A) To Insured Persons :- IPs are  entitled to avail treatment in E S I Dispensary/ Hospital/Diagnostic Center and recognised institutions, to  which he is attached such as :-

· Outpatient treatment 

· Domiciliary treatment by visits at their residences.

· Specialists Consultation.

· In-patient treatment (Hospitalisation)

· Free supply of drugs dressings and artificial limbs, aids and appliances.

· Imaging and laboratory services.

· Integrated family welfare, immunisation  and MCH  Programme and other national health programme, etc.

· Ambulance service or re-imbursement of conveyance charges for going to hospitals, diagnostic centers, etc.

· Medical Certification and 

· Special provisions. 

(B) To Family Members of Insured Persons :- While in all implemented areas, IPs are entitled to medical  care as detailed above, members of a family of an IP are entitled to one or other of the following scales of Medical Benefits :-  

(i) “FULL” Medical Care i.e., all facilities as for IPs including hospitalisation.

(ii) “EXPANDED “ Medical Care i.e., all facilities as for IPs except hospitalisation. 

Cash benefits are disbursed by the Corporation through its Branch Offices and pay offices. 

	Name of Benefit
	Contributory condition 
	Duration
	Rate of Benefit

	SICKNESS BENESFIT
	Must have paid contribution for not less than 78 days in the relevant contribution period 
	up to 91 days in any two consecutive benefit period 
	60% of wages approximately 

	(a) Extended Sickness Benefit (for 34 specified long term diseases) 
	Continuous employment for a period of 2 years. 
	124/309 days which may be extended up to 2 years on medical advice during a period of three years. 
	70% of wages approximately.



	(b) Enhanced Sickness Benefit 

For Vasectomy
	Must be eligible for sickness benefit
	7 days 
	Full wages.

	For Tubectomy
	Must be eligible for sickness benefit 
	14 days 
	Full wages. 

	DISABLEMENT BENEFIT

(a)Temporary disablement

(b)Permanent disablement
	No condition from the date of joining an insurable employment 

 --As Above-- 
	As long as temporary 

disablement lasts

Till death . 
	75% of wages approximately

Percentage of loss of earning capacity awarded by the Medical Board of 75% of wages approximately. 

	DEPENDANT BENEFIT.
	No condition
	For life to the widow/widowed mother or until her remarriage and to each legitimate or adopted son until 18 years of age and in case of unmarried daughter until she attains 18 years of age or marriage which ever is earlier 
	75% of wages which would be divided in a proportionate basis. 

	MATERNITY BENEFIT
	payment of contribution  for 70 days in two preceding consecutive contribution periods 
	12 weeks 
	Full wages. 

	CONFINEMENT EXPENSES
	For IW/IP’s wife where facility for confinement is not available in the E.S.I. Institutions at place of confinement.
	For Two Confinement only. 
	Rs.1000/- for each case. 

	FUNERAL EXPENSES
	From the date of joining the insurable employment. 
	
	Rs.3000/- or  actual expenditure for funeral whichever  is lower, if  death has occurred on or after 01/12/2007

	Unemployment Allowance
	Loss of employment due to closure of factory/establishment, retrenchment.

or not less than 40% permanent invalidity arising out of non-employment injury.

The insured person should have been in insurable employment for last Five years.  
	For life not more than 6 months 
	50%  of the wages.


Medical Benefit to Retired Insured Persons and Permanent Disabled Insured Persons:-


On payment of Rs.10/- per month in lump sum for one year in advance, Medical Benefit can be provided to :-

(i) An Insured Person and his/her  spouse who leaves insurable employment on attaining the age of superannuation after being insured for not less than 5 years ,till the period for which contribution is paid.

(ii) An Insured Person and his/her spouse who ceases to be in insurable employment on account of permanent disablement due to employment injury shall be entitled to medical benefit for a period on which he would have vacated the employment on attaining the age of superannuation ,had he not sustained such permanent disablement .

